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Research Interests

Dr Ralf Burbach is the Assistant Head of School and Head of the Hospitality Management Discipline in the School of
Hospitality Management and Tourism at the Technological University Dublin. Previously he occupied the position of
Campus Coordinator at Wexford Campus, Institute of Technology Carlow. Dr Burbach has lectured in a number of Higher
Education Institutions in the Republic of Ireland. Prior to his academic career, Dr Burbach worked for thirteen years in the
hospitality industry and held managerial posts in Germany, the United Kingdom and Ireland. His research interests include
digital and electronic HRM, Global Talent Management, International and Comparative Human Resource Management,
HR Metrics, International Hospitality Operations, and Vocational and Dual Education Systems. Dr Burbach is the Director
of Networking at the International Council on Hospitality Restaurant and Institutional Education (ICHRIE), the Immediate
Past President at European CHRIE. He is a chartered member of the Chartered Institute of Personnel and Development
(CIPD) and a member of the Irish Hospitality Institute. In addition, Dr Burbach serves on the Hospitality Careers Oversight
Group for Ireland, an advisory body overseeing the development of human capital in hospitality and tourism.
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Attracting Talent through Sustainability Leading question: Does sustainability help attract and retain talent?
Burbach, R., Lenz, J. & Jooss, S., 1 Jan 2023, Critical Questions in Sustainability and Hospitality. Taylor and Francis Ltd.,
p. 173-184 12 p.

Institutional determinants of e-HRM diffusion success
Burbach, R. & Royle, T., May 2014, In: Employee Relations. 36, 4, p. 354-375 22 p.

Levels of e-HRM adoption in subsidiaries of a US multinational corporation: The mediating role of power, politics and
institutions
Burbach, R. & Royle, T., 2013, In: European Journal of International Management. 7, 4, p. 432-449 18 p.

Assessing information technology capability vs. human resource information system utilization
Burbach, R. & Dundon, T., 30 Sep 2010, Enterprise Information Systems: Concepts, Methodologies, Tools and
Applications. |G| Global, Vol. 3-3. p. 1370-1378 9 p.

Global integration versus local adaption of an e-HRM system in a US MNC
Burbach, R. & Royle, T., 2010, In: CEUR Workshop Proceedings. 570, p. 289-306 18 p.

Talent on demand? Talent management in the German and Irish subsidiaries of a US multinational corporation
Burbach, R. & Royle, T., 2010, In: Personnel Review. 39, 4, p. 414-431 18 p.
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